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1. N52UIUINY (Work Process) ALNaadag
1.1 neeuauauluuting @anlasiuw g KM
1.2 dunauluutine @auleaiuidhvung KM
naztnuaulyitiig denlasiuulumneg KM uag daannfaariy
1.3
Usziiugmsrnansll 2548 fog
dunauluting @enlasiuvune KM uazgan afeafulszii
14
YNEANARTL 2548 Hagl
15 Anduanuau nezunuuLazdunau wnls
azlsAamaTdnaeensyuiuanu Adenlasiuvung KM uag
1.6
annAfeaiulssiAugnsAansT 2548 fae
2. nguginaadasneluasing
2.1 minenuluiaesnssng Adesudsluuaniasu / Sharing K.
2.2 Tpsfinalunaaeu Ndasusisruuaniulaew / Sharing K.
2.3 Anduaruauan winle Nfesudeluuanid@au / Sharing K.
24 | wizawluuresasdng NfesEuus / Leaming K.
25 | lastihslunidazany Nsiealuu/ Leaming K.
2.6 Anduauauan winls desBeu/ Leaming K.
3. nandinesdasmauanasang ({14103 / Outsource)
3.1 a9Anglvy Afesuiiuuaniddeu / Sharing K.
32 lpstinaluesdns Afesutiaruuanidaau / Sharing K.
3.3 Anduanuaueu winle Adesudauuaniaau / Sharing K.
3.4 a9ANglIY NéieeEaus / Learning K.
35 | lestieluesdns Ndiesbens/ Leaming K.
36 | Andudiwoueu winls NsiesBaug / Leaming K.
4. ﬂq’miﬁfiﬂﬁ]u (EK/ TK) Tunszuauau (Work Process)
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= U v Aﬂl o o v 52 o a
fA0wg EK azlsting Rdantsrianaaudalifiesfunias (szysn
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FanuAINANA 1)
~ o v Ay oy o Y A e gw
HA23i3 TK azlating Mdesdinnszuaunisdnnismnng iedsuli
4.3 v \
Wiastiunana wazedivlasting (szysnsisunawinnnnle)
= 4 v dl o o’; = % Ty o 1o
HA0ag TK azlating Rdansaiumaaudalifiesiuaniae uazetiu
44 v I | Ao .
Imsting (immmummmmim)
4.5 aandia 4.01, 4.02 AT EK azlsting sl uaz el
46 | andie 4.03, 4.04 AN TK azlsting Mandl uay onealaidl
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UNT 4 : MIIRNIUNUNITAANITAINS (KM Action Plan)

4.1 WHWN9AANTANE (KM Action Plan) WU UNLE AN aTIa e AN1TA1 LN L AN AN TN

51197 Wive LiiegAnTussquaniuiuNig KM (Desired State) Ninnuum

4.2 AANNIINIBADUANNYNABIUASIUNITANTBIILLUA KM (KM Focus Area) kazitinnuig KM

(Desired State) AnuLLNasH 4 MasAnssiniadaniuung KM RedAnsfiedn1sniae winnuis KM i

xx A nuuuWesn 3 1.aunne KM (Desired State) N19ANILEUNI199ANIIAINE (KM Action

Plan) tlszanTlauilszanny w.a. 2549 Taen19anvinuRuasIuatiiuANNTaxa0983An N0 T e

KM U59qHa41139
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Management Assessment Tool : KMAT) sNluLneiu 5-9
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N13AATITedAns uAu udsagaslunuunasn 10
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A

4.3.1 KMAT (The Knowledge Management Assessment Tool : KMAT) WuATasN a1 RA e 14
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4.2.mplulagnlineliinnndAanuG189898ns (An Institutional Memory ) fnnAuly

& v K ¥
asAnsaNsadinielA

4.3 walulag nlvinliyaansluesdnadinlanasind@agun 1snsuin I W Ao
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