¢ o 3 {o & 1 [N [ I3 1
wuuWaIn KM ﬂqiﬂ']ll;%ﬂEl\‘]ﬂﬂ')q&liﬁﬂ'lL‘ll%(ilaﬂ'liﬂaﬂﬂ%@n&lﬂ‘igLﬂ%igﬂﬁﬂ'\ﬁ@li‘ﬂﬂdﬁ?%‘i’]ﬁﬂ'\i

L e 1 ) S

73
Uszianansaans

whilszasa

Q

1208]

3
il

Q

A (KPI)

-
N0

Q

19

3 v o & 1 a aea
a\‘lﬂﬂ')'l&lz‘ﬂﬁnl,‘l]%(ﬂaﬂ'li‘l]g:]‘l.l(ﬂi'ﬂiﬂ"li




wuUWBIN KM WHBN133ANI3AINS (KM Action Plan)

BOVRWILIW

(-3 4
ﬂ‘szmuqﬂﬁmam

{o &
asaaNaiNondn (K)

A22320 (KPI)

RNIEAIAITIN
aau ﬁanswmi{fﬂmsmwif STYULLIAN 17 ﬂii:Nl,‘]j’]‘ViN"IEl ;E%’uﬁﬂ%au wae
A
1 L)
BVIUTID oo eeeeeeeeeeeeeeeeneeeeeeesmmneeee L DA T e e e e e e e aeaaa———
(eveeeeeeeeeee e e e es s eeeeeeeeeeeeeeeeses s s e enenennenn T T O




wuunasu KM Lmumfifi'mmsm'mg (KM Action Plan) : m:mumsé’mmsmwﬁ (KM Process)

FAUUILY :

s unng KM (Desired State) :
1 oo v @
uuqzlmmua”lmﬂugﬂﬁﬁu :

AAL fanssu 8M9d | szaziian | 6aT9m | iwane | LAsasiia | ulszunm | dSuRatau f0uz
ANANEA Iynsal
Idﬁl P
1| n19UsTAINNG
2 | NIATNUATIANM
4
GRRHE
Al
-N78uaN
3 | neammNg bl
EEARY,
4 | nsdszanauay
NAUNIIAIING
¥ K P
5 | nmadineannsg
6 | n1suuetu
o y
waNLUAeIWANNG
= &Y
7 | nalzend

HNUNI/

e

BUNA :

qQ




wuuWadan KM WHUN159AN1SAIXS (KM Action Plan) : N52U9UMMSsLEMsaAN1sMsilaauuilas (Change Management Process)

FAUUIUIY

vt uNNe KM (Desired State) :

' o v @
wiaanInualmilugsssu :

AAL fanssa 8N4 | szEsiomn | Aemam | ihvnne | vAsasiiel | sulszanm  d5uRatau AU
o & G4
ANNALSA aUnsal
1| nMawisaunIg
waztliuilae
WE)FNITH
3
2 | nedeans
3 | neEuauNIuAY
4 a
LRGN
= 4
4 | nsizens
5 | NiANG
6 | N13entag
THTEUATNNT
iada

HNUNIW/AYNIE :

(CKO / JUFW1952AUGIER)




